MoSU/EKU/Pikeville College/Maysville CTC/ABE ASSESSMENT GRANT PROPOSAL

RESPONSE TO CPE QUESTIONS

CPE — 1) Please describe in further detail how measurable objectives will be developed that ensure
student success at all levels, including adult education and teacher preparation. The committee had
some concerns that the objectives to be evaluated would not necessarily guarantee the broad
spectrum of success envisioned by the language of the RFP.

RESPONSE

I. The focus of the proposal was to create a system for P20 continuous improvement in East
Kentucky, building an assessment monitoring infrastructure, not necessarily to be able to
implement effective assessment strategies that would yield student success data in one year,
although that is the long term expected outcome. We intend to identify several promising
readiness and student success interventions and initiatives and create a system by which we can
then 1) assess the effectiveness of the those identified interventions; 2) analyze the data
through an Academy; provide recommendations of effective programs based on data analysis;
and 3) develop a review process for schools and colleges/universities to identify and select
future interventions (e.g., What are the objectives of the intervention? How will the
intervention ensure that all students are college and career ready? What are the measurable
student learning outcomes? How will the effectiveness of the intervention be assessed?). We
have included two measurable objectives that address measurement of college readiness and
student success in the original proposal: Objective 7 — evaluation instruments to measure
effectiveness of the improvement initiatives and Objective 8 — preliminary data will have been
collected and performance goals established on each of the improvement initiatives identified
for study. The language in neither original objective gets to the level of measuring student
success, which is provided below. Because we don’t know which initiatives will be selected for
review and analysis through the inventory, we have identified several measureable objectives
below that we are confidant will be selected for evaluation and analysis at the college/university
level. As interventions are identified for study, measureable student objectives will be identified
or developed for each intervention under review. Note that each of the objectives will yield a
process by which to evaluate the effectiveness of that initiative for continuous improvement
and ongoing study of student outcomes over time. [Key: High School (HS) to college level (C);
adult basic education programs (ABE)]

Measureable Objectives: College Readiness of Students
a. BylJune 30, 2012, a review of adult basic education programs in East Kentucky will be
conducted; participation data, transition data, orientation sessions, and lesson plans will
be analyzed and 1-3 recommendations for improving college and career readiness of
adult education program graduates and a process for continuing the study for
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longitudinal student outcomes data will be reported to KYAE (Kentucky Adult Education)
and Adult Basic Education directors by MoSU and EKU adult basic education staff. (ABE)

b. BylJune 30, 2012, a study of math transition courses at EKU and MoSU will be
conducted; transition course data, KYOTE or COMPASS scores, college algebra grades of
students who have transitioned from high school to the university will be analyzed and
1-3 recommendations for improving the transition from high school to college and a
process for continuing the study for longitudinal student outcomes data will be reported
to school leaders, university math faculty, chairs, and deans by the project leaders. (HS;
o)

Measureable Objectives: College Student Success
a. BylJune 30, 2012, a post-secondary student transcript study will be conducted and the
progress of entering college students in the first two years regarding non-credit bearing
(remedial) and credit-bearing mathematics courses will be analyzed with 1-3
recommendations for improving the retention of students and a process for continuing
the study for longitudinal student outcomes data will be reported to university faculty,
chairs, and deans by the project leaders. (C)

Il. Teacher preparation level

a. BylJune 30, 2012, 100% of teacher candidates graduating in May 2012 at the 4-year
collaborating colleges and universities in East Kentucky will pilot a math readiness
assessment for graduating teachers as reported by the college deans to EPSB.

As time allows, the grant leadership intends to engage in a selection of the following activities
that will provide support to colleges and universities for ensuring student success at all levels:

College Readiness of Students

e By lJune 30, 2012, a study of secondary school and adult basic education (ABE) leaders in
East Kentucky will be conducted in order to determine local strategies (e.g., incentives
and support) that encourage college readiness as reported to the Academy by project
leaders. (HS; ABE)

e BylJune 30, 2012, a study of secondary school and adult learning center missions,
values, and tacit assumptions with regard to college readiness will be conducted in East
Kentucky schools and reported to the Academy by project leaders. (HS; ABE)

e By lJune 30, 2012, a transcript study of graduating high school seniors in East Kentucky
schools will be conducted to ascertain the high school course taking patterns of college
bound seniors as reported to the Academy by project leaders. (HS)
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e By lJune 30, 2012, a study of high school advisement by East Kentucky counselors and
other advisement personnel used in preparing high school juniors for college will be
completed as reported to the Academy by project leaders. (HS)

e BylJune 30, 2012, a study of high school student data utilization by East Kentucky school
leaders and faculty to determine college readiness will be conducted and reported to
the Academy by project leaders. (HS)

e By June 30, 2012, a study of secondary academic climates in East Kentucky schools to
determine the perceptions of teachers regarding the overall emphasis on academic
and/or career content will be conducted and reported to the Academy by project
leaders. (HS)

e By lJune 30, 2012, a scheduling study of East Kentucky schools will be completed which
will describe and offer recommendations on the rescheduling of school days to create
opportunities for extra student help, community building, and faculty development in
order to support improving college readiness and reported to the Academy by project
leaders. (HS)

College Student Success

e By lJune 30, 2012, a study of student transitions from adult education settings to
community college, community colleges to 4-year institutions, and 4 year institutions to
graduate schools and 1-3 recommendation will be reported KYAE and adult basic
education program directors by project leaders. (ABE; C)

e BylJune 30, 2012, two pilot studies of how much college students are learning will be
conducted. Pre- test and post-test samples of entering college students to determine
the value added (learning gains) by Kentucky post-secondary institutions will be
analyzed and a report shared with East Kentucky College of Education deans by project
leaders. (C)

e By June 30, 2012, a study of the 1*' year college orientation process will be conducted
and project leaders will share 1-3 recommendations on strategies for reducing attrition
of entering college students in the first year with college/university leadership. (C)

e By lJune 30, 2012, a post-secondary climate and culture study will be conducted to
examine the incentives and supports for continued attendance and success in Kentucky
colleges and universities and project leaders will share 1-3 recommendations on climate
and culture will be shared with college/university leaders. (C)

e By lJune 30, 2012, a two-year post-secondary retention study of entering college
students will be conducted and a hypotheses regarding dropout prevention during the
first two years of attending a college or university will be developed and shared by
project leaders with college/university leaders. (C)

CPE - 2) Please provide more information on how sustainability of the project will be assured.
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Does the structure created, beyond the doctoral program, have potential to continue after the
initial investment has passed?

RESPONSE

The universities collaborating on this project are committed to making this P20 continuous
assessment system in East Kentucky a high priority for their P20 partnership and regional
engagement work. MoSU’s 21st Century Education Enterprise, supported financially by MoSU's
College of Education, will include ongoing and continuous assessment as a focus of their work in
P12 schools and will use the tools developed. The Enterprise will also convene the Academy
once each year in collaboration with the P20 Innovation Lab for College Readiness and the P20
Innovation Lab for Assessment and Accountability to review and analyze data. EKU and MoSU
colleges of education leadership, in collaboration with the P20 Innovation Labs, will ensure that
the College Readiness and College Student Success studies are continued in order to collect
longitudinal data beyond the grant funding period and to manage these ongoing studies. For
teacher candidates, the value-added assessment of linking graduates to the K12 students they
teach will become a part of the ongoing assessment of teacher preparation programs. The math
readiness assessment is in development with EPSB and will become a part of the continuous
assessment criteria of all teacher preparation programs. This grant project gives us the
opportunity to work directly with EPSB on the development and testing of both of these
strategies that will lead to K12 student readiness for college and career in advance of the rest of
the state.

CPE - 3) Please describe how you intend to work with the established master’s degree in adult
education at Morehead.

RESPONSE: the project leadership will include Dr. Melanie Jones and Dr. Lee Nabb (faculty
members in the master’s degree in adult and higher education program) as participants in the
Academy, as well as for consultation in the adult basic education program portions of the
project. They will be involved in conducting some of the studies related to adult education in
this grant. Graduate students in the Adult and Higher Education master’s degree program at
Morehead State University will participate with the faculty in these studies. The results of these
studies will be used to make recommendations to KYAE and the Adult Education Academy at
Morehead State University and Eastern Kentucky University. The research results will also be
used to adjust and modify the current Master’s program in adult and higher education.
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Council for Postsecondary Education
Institutional Grant for College Readiness and Placement Proposal

Project Title: Assessing Promising Practices (AP2 )

Collaborators submitting proposal: Morehead State University (Fiscal Agent; MoSU),
Eastern Kentucky University (EKU), Pikeville College, Maysville Community and
Technical College, Rowan County Adult Basic Education Program, Clay County Adult
Basic Education Program, KDE’s East Kentucky District180

Contact: Dr. Cathy Gunn, Dean, College of Education, Morehead State University

Overarching Goal: Establish a model of continuous assessment to ensure college
readiness and student success in East Kentucky

Project Goal: To develop an effective and efficient system for identifying, validating,
and communicating to all stakeholders a continuous P20 assessment model to promote
college readiness and student success

Introduction: The institutions in which educators work, the schools children attend, and
the educational preparation programs designed to train adult learners are under attack.
Hardly a day goes by that our colleges of education, our universities, and our P20
education communities are not in one news report or another, or lamented in
conversations among our state and national political and education leaders. The level of
literacy, the lack of numeracy, students underprepared for the work place or college,
students unsuccessful at the postsecondary level, adults without a high school diploma—
these are all topics in our media on a daily basis. The past several decades have witnessed
a barrage of attempts to reform public schools, educator preparation programs, general
education studies in colleges and universities—the list will cover just about any segment
of P20 public education.

There are few P12 schools and adult education programs that have not attempted serious
change. Many recognize that Kentucky educators have been among the leaders of
educational reform since the passing of the Kentucky Education Reform Act (KERA), the
Kentucky Postsecondary Education Improvement Act of 1997 and Adult Education Act
of 2000. Kentucky continues to press educational reform with the passage of the 2009
Senate Bill 1 (SB1) and as the first state to adopt the Common Core Standards. Yet, a
systematic review of the research base of interventions that are being practiced in our P20
educational institutions has not been conducted, nor do we know systematically what is
working or not working. Our colleges and universities have initiated programs to address
college readiness and low graduation rates. We have hunches about what reforms have
potential, but we have not assessed the effectiveness of these reforms in a comprehensive,
methodical manner. How are the efforts of education reform currently in practice in East
Kentucky affecting educators’ ability to make systematic and long-lasting change in
order for all students to be college and career ready and for those attending higher
education to be successful?



There is a flurry of school improvement strategies taking place in our P12 schools. The
current work on the Kentucky Common Core Standards and the adoption by the
Kentucky Department of Education (KDE) of Rick Stiggins’ Assessment for Learning
versus assessment of learning reflect a continuing desire to improve schools and student
college and career readiness. Universities and community colleges have been asked to
implement strategies for addressing the needs of underprepared students, their placement
into college courses, and persistence to degree completion. Colleges of Education are
asked to lead change across campuses and within educator preparation programs in
regards to integrating the KY Common Core Standards and Stiggins’ Assessment for
Learning model into college courses and instructional delivery.

As learners move through their educational experiences, if the requisite knowledge,
skills, and performances are mastered, the effect of assessment for learning, as it plays
out in the classroom, will be that students keep learning and remain confident that they
can continue to learn at productive levels. If Kentucky students keep trying to learn, the
result should be adequately prepared college students and/or career ready young adults.
As students graduate from high school and adult education programs and are well
prepared for either a career or college, the outcome is a cohort of successful employees
and college graduates. A well-prepared workforce can only strengthen the economic
base and vitality of East Kentucky. This collaborative proposal outlines a plan to create a
P20 continuous assessment system—a model for East Kentucky to close the loop among
student readiness, preparation, and success — focused on educational change and based on
assessment.

This project will assist in addressing the four key strategies that have been identified in
KDE and CPE’s Unified Strategies for College and Career Readiness plan and in CPE’s
Stronger by Degrees 2011-15 strategic plan to promote college and career readiness and
degree completion:
1. Accelerated Learning Opportunities (focusing on the expansion of AP/IB access
and dual credit opportunities)
2. Secondary Intervention Programs (focusing on the development of transitional
coursework)
3. College and Career Readiness Advising (focusing on the full implementation of
the Individual Learning Plan and comprehensive advising programs)
4. Postsecondary College Persistence and Degree Completion (focusing on bridge
programming, accelerated learning opportunities, and student support and
intervention systems)

Finally, this project will provide the opportunity to identify the interventions and
innovations in place and will provide a continuous assessment model that will make
available ongoing guidance on what works to create sustainable educational improvement
based on research across East Kentucky.



Obijectives & Activities (30 points)

This project will develop a P20 assessment model that is suitable for taking to scale
across the Commonwealth. The collaboration and products of the project will enable us to
systematically assess the effectiveness of college readiness initiatives of East Kentucky
school districts, adult basic education programs, and colleges and universities. Through
the assessment of needs, data will be collected, analyzed, and the results shared with
stakeholders representing each of the participating organizations to inform practices and
policy decisions that affect student learning. The project will help create a demand for
ongoing continuous improvement that will lead to school and adult education program
improvement, graduates who are college and career ready, and college/university students
who persist to graduation.

Fundamental components of AP will be strategies that:

1.

Communicate college readiness standards (as defined in the Unified Strategies for
College and Career Readiness plan) to school districts and adult basic education
programs and aid in the implementation of the common core standards and related
assessments for admission purposes. Particular attention will be paid to
struggling school districts identified through KDE’s District180 network for East
Kentucky.

Enhance the transition from P12 and adult basic education programs to
postsecondary education to improve retention and graduation.

Assess college/university initiatives for college readiness, such as transition
courses, related placement assessments, and student success and implement a
model for continuous assessment and school improvement.

Explore collegiate learning assessments, applications of postsecondary education
tools, and tools that measure the value added in postsecondary programs.

Inform teacher and adult educator preparation programs concerning possible need
for curriculum or program revisions.

Create an Academy to present results of the data analysis that will lead to the
development of action plans for deployment with measures for continuous
improvement for P12, adult education, and postsecondary institutions.

Measurable Objectives

L.

By November 1, 2011 ten P12 initiatives designed to improve student readiness
and success will have been identified and an approach for review defined by the
universities as reported to the College of Education project leads at Morehead
State University and Eastern Kentucky University.

By November 1, 2011 three to five college/university initiatives designed to
improve student readiness and success will have been identified and an approach
for review defined by the universities as reported to the College of Education
project leads at Morehead State University and Eastern Kentucky University.

By November 1, 2011 professional development initiatives for adult basic
education programs will have been identified and an approach for review defined
by the universities as reported to the College of Education project leads at
Morehead State University and Eastern Kentucky University.

By December 1, 2011 the universities will have conducted research assessments
on each of the P12 initiatives designed to improve student readiness and success
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and will have selected at least five for further investigation as reported to the
College of Education project leads at Morehead State University and Eastern
Kentucky University.

5. By December 1, 2011 the universities will have conducted research assessments
on two to three college/university initiatives that were designed to improve
student readiness and success, as reported to the College of Education project
leads at Morehead State University and Eastern Kentucky University.

6. By December 1, 2011 the universities will have conducted research assessments
on professional development initiatives for adult basic education programs that
were designed to improve student readiness and success, as reported to the
College of Education project leads at Morehead State University and Eastern
Kentucky University.

7. By February 1, 2012 evaluation instruments to measure the effectiveness of the
improvement initiatives will have been developed by the project assessment leads
and vetted for validity and reliability, as reported to the College of Education
project leads at Morehead State University and Eastern Kentucky University.

8. By April 1, 2012 preliminary data will have been collected and performance goals
established on each of the improvement initiatives by the universities as reported
to the College of Education project leads at Morehead State University and
Eastern Kentucky University.

9. By May 1, 2012 Academy participants will have developed action plans for
deployment with measures for continuous improvement, as reported to the
College of Education project leads at Morehead State University and Eastern
Kentucky University.

10. By June 30, 2012 based on data reported in items 1-9, a continuous improvement
system will be drafted by Academy participants and will be communicated by
report to CPE, college and university presidents and provosts, school leaders,
adult education center directors, and educational co-op directors. Morehead State
University and Eastern Kentucky University project leads will be responsible for
writing the report for distribution.

Activities — AP’ Academy

Overview

The project will develop an education “Academy” with Professional Learning
Communities (PLC) and broad-based experiences that combine the resources from
postsecondary institutions, adult education programs, educational co-ops, and the school
districts they serve to improve student success at all levels, closing the loop among
readiness, preparation, and success. The Academy will inform postsecondary institutions
(2-year and 4-year), P12 districts/schools, and adult basic education programs about
assessment results to affect curricular and instructional decisions at the institutions.




Membership
1. Members of the Academy will include (but will not be limited to) faculty from

KCTCS, Pikeville College, EKU, MoSU; Educational Co-Ops; leaders of adult basic
education programs; MoSU & EKU doctoral candidates; District180 leadership;
school counselors, and regional school leaders. All higher education institutions
serving East Kentucky will be invited to participate in the Academy.

a. Lawrence County School and Leslie County School PLCs will serve as a
laboratory for this project. Both school districts have been working within the
District180 environment for a year, and data and systems processes are in
progress. Doctoral candidates will attend the Lawrence and Leslie County
Schools’ PLC meetings in order to observe the kind of things they are doing with
data to inform their instructional processes and to observe the mentoring that is
occurring.

b. The Adult Basic Education Programs in Rowan and Clay Counties will provide a
venue for research related to measuring instructional practices geared toward
adult basic education learners.

c. Academies will meet at least twice: once in summer 2011 for an orientation
session and once in May 2012 for a presentation and discussion of results.
Academies may be followed by smaller group meetings throughout the region.

d. Questions addressed by the Academies may include:

i) What were the key challenges in developing and implementing the continuous
assessment model?

ii) Does the delivery system of a transition or developmental course affect the
success of students? For example, are face-to-face/online high school
transition courses or online college developmental courses more effective?

iii) How can the continuous assessment model affect the attitudes and academic
needs of adult learners?

iv) How does the success rate for students in transition or dual credit courses
compare with students not in these courses?

v) Do students tend to be better academically prepared in some content areas
than others? If so, why?

Central Focus

Higher education faculty will lead the development of a continuous assessment model for

the region that will effectively examine strategies designed to close the loop among

college/career readiness, preparation for college/career, and successful completion of
high school or GED through college graduation. Steps in development of the continuous
assessment model include:

1. Create an evaluation team consisting of an evaluation consultant and university
faculty to assess the effectiveness of the grant project.

2. Develop a student tracking plan that provides longitudinal data for East Kentucky

P20.

Build a data set to store information related to student readiness.

4. Develop a process for assessing the initiatives to increase student readiness for
college, using a consistent format/form for assessing how each initiative helps all East
Kentucky students become career- or college-ready. Consider the PDSA format used
in District180 projects: P=Plan; D=Do; S=Study; A=Act.
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5. Identify and assess the effectiveness of the current college readiness, placement, and
success programs in place at EKU, MoSU, Pikeville College, and Maysville
Community & Technical College, (e.g., transition courses).

6. Identify the schools in East Kentucky and beyond that are successful and include
those school leaders in the Academy.

7. Identify the myriad of initiatives in place in East Kentucky, and select the most
promising initiatives to assess.

8. Assess the needs of individual districts and/or schools and adult basic education
programs that fit within the regional plan.

9. Develop a continuous assessment model for moving adults to completion of high
school and career and college readiness that can be situated within the overall
continuous assessment system.

Sustainability
1. Needs Sensing: Based on lessons learned from Year 1, MoSU and EKU EdD cohort

candidates will expand the scope of their research. This may include a continuing

analysis of initiatives examined in Year 1 or inclusion of other initiatives whose

effectiveness have previously not been assessed.

Universities will:

a. Focus on current P20 projects implemented throughout East Kentucky that fit
within SB1 requirements, and identify the most promising projects to be included
in a continuous assessment model. A special focus will include similar projects
being implemented in different schools and measuring the levels of success of the
same projects in the identified schools.

b. Work with KDE’s District180 personnel to identify highest needs schools in Tier
IT and Tier III status for the project’s planning and implementation, ensuring that
the schools with the most need are engaged as soon as possible with the higher
education initiatives (i.e., dual credit, transition courses) for career and college
readiness. It should be noted that twenty percent of Kentucky’s Tier II schools
and 40% of Tier III schools are already identified and are in our service regions.

2. Shared Vision

a. Our shared vision is that this proposed project is not adding a disjointed program
to our current initiatives. Rather, it is integrating and assessing the current
initiatives including but not limited to, Teacher Leader master’s programs, Adult
Education master’s degree programs, Leadership Networks, Instructional Rounds,
Professional Partnership Network work in P12 schools, and doctoral programs.
We want to support teacher candidates from pre-service to in-service to post-
service by providing undergraduate, graduate, post-graduate and professional
development opportunities tied to the proposal’s main goal of developing an
assessment model that will improve student learning in East Kentucky.

b. Activities provide linkages between the variety of SB1 strategies, assessing their
effectiveness, and providing guidance for the implementation of the most
promising.



3. Doctoral Research Projects

a. This project will set up a PLC environment led by MoSU and EKU’s doctoral
candidates, higher education faculty, and P12 school leaders using the grant
funding as seed money. The goal of the project is to build an infrastructure in
such a way that the participants, including the doctoral candidates, continue the
Academy to monitor an ongoing continuous improvement system, assessing needs
and adding new strategies to action plans, as needed. Each new doctoral cohort,
as well as aspiring principals and teacher leaders, will continue the process as the
work is built into schools’ Continuous Improvement Plans, supported by
professional development and other ongoing funding sources, as well as the
universities’ graduate programs.

b. Doctoral programs are a large part of the sustainability. For example, MoSU
doctoral candidates are required to use P12 school data in their coursework and
throughout their program, moving from a theoretical construct to an examination
and analysis of authentic practices.

4. On-going Evaluation: The evaluation team led by a consultant will build capacity
within university faculty to continue evaluating beyond the grant period.

5. Project Expansion: Plans for Year 2 and 3 include (1) adding all independent
universities in EKU and MoSU service regions, all community colleges, all adult
basic education programs, all educational co-ops; (2) using the processes developed
in Year 1 to put in place a continuous assessment model; (3) seeking grant funding to
support enhancements to the process (e.g., a higher education Stiggins’ model); and,
(4) enhancing the continuous assessment model to address the next cycle of
assessment and improvement starting in Year 2 and to strive toward our goal that
100% of rural Appalachian students will be career or college ready.

Collaboration (20 points)

Internal and external collaboration with KCTCS institution, adult education program, at
least two universities, P12

A project Management Team will provide guidance in planning throughout the project.
Though the Management Team membership will expand as more organizations and
institutions become involved in the project, the original team will consist of institutions
and organizations that have collaborated in the development of this proposal. Proposal
collaborators and supporters of the project are listed in Appendix 1. Letters of support
are in Appendix 4.

Assessment Plan (20 points)

AP? includes a comprehensive evaluation component focused on meeting project goals
and objectives. The evaluation will be formative, providing feedback and information to
the co-principal investigators (PI), Management Team, and other involved decision-
makers. The evaluation will also be summative, determining if the project’s objectives
are being attained. Both the formative and summative elements of the evaluation will
consist of quantitative and qualitative methods to encapsulate a comprehensive
illustration of process, progress, and impact.

The formative phase, which will include a needs assessment, measurement, and planning
components, will evaluate the degree to which the goals and objectives are being
achieved. In the beginning of each program year, there will be a needs assessment that
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will measure resources, capacity, gaps, weaknesses, and strengths. Measurement will be
achieved in documentation analysis, focus groups, and surveys. Naturalistic observations
will be conducted throughout the program at the summer workshops and seminars. A
mid-year report will be presented to team leaders and key stakeholders so that process
and progress can be discerned at an opportune and meaningful segment of the program
period. As a result of this report, the formative evaluation will contribute to the planning
and assessment: the Leadership Team will be able to examine their process, assess their
progress, and choose to retain or amend plans and activities for the remaining program
year.

The summative phase of the evaluation will be conducted at the end of each program year
and will include measures of performance and indices of successful implementation of
project activities. The needs assessment administered at the beginning of each year of the
project will be administered again at the end of the project year for comparisons and
change over time. Person-to-person interviews and focus groups will be conducted with
program participants and leaders at the end of the project year to determine impact,
compare change in perception from the beginning of the year, and assess achievement of
goals and objectives. In combination, these measures will be used to gauge the overall
efficiency and efficacy of AP°.

Performance Indicators Assessment

A primary goal of the evaluation effort is to determine whether AP? produces measurable
outcomes. The evaluator will focus on project-specific data and research activities,
including: 1) making data available to appropriate parties at local and regional levels; 2)
reporting on the results of research-based strategies in use with populations; and 3)
replication and dissemination.

The evaluation plan will incorporate a strategy that involves (a) developing specific
intended outcomes, (b) determining their appropriateness, (c) identifying a strategy for
measuring outcomes, (d) providing data that determine whether outcomes were attained,
and (e) describing applications of the results.

Resources and Capacity (15 points)

Faculty and college administrators are committed to building the continuous assessment
model into their graduate programs, and specifically, as a strand found throughout the
doctoral programs at MoSU and EKU. We believe this will be a key for sustainability and
will keep SBI1 initiatives and the assessment of school-based interventions and programs
as a continuing priority.

Resources and capacity are described more fully in the budget and are found in:
1. In-kind salary & benefits support
2. Letters of support from presidents or educational leaders of the proposal
collaborator institutions, as well as letters of support from education leaders
across East Kentucky who will participate in the project’s Academy.



Budget Narrative (10 points)
Personnel
e Dr. Cathy Gunn, Dean, College of Education, Morehead State University, Co-PI
(5%), has effectively directed multiple projects and will provide oversight of the
project, including budget, assessment, and deliverables. (In-Kind)

e Department Chair of Foundational & Graduate Studies, MoSU, Dr. David Barnett
(10%) will supervise doctoral research projects (In-Kind)

e Professional Development Associate, Jodi Blackburn, Co-PI (20%), will plan and
implement project activities, day-to-day coordination of the project, including
communications, and organizing meetings. (In-Kind)

e MoSU Project Lead, Assistant Professor/Director P-16 Program, Carol Christian
(9%) will facilitate doctoral student engagement, collaborate with data design and
assessment consultant; report synthesis.

e MoSU evaluator, Assistant Dean College of Education, MoSU, Dr. Kathryn
Polmanteer (5%) will serve on the evaluation team in order to assess if the
project’s objectives are being attained. (In-Kind)

e Undergraduate Research Fellow (20 hrs/week) will assist project lead and
evaluators (In-Kind)

e Secretarial Support, temporary employee (5 hours/week — project-funded), will
disseminate information to Academy members and evaluators, assist in budgetary
transactions, and copying and printing documents.

Contractual Expenses. Eastern Kentucky University, under the direction of Jack Herlihy
(5% in-kind), EKU Coordinator, and Associate Professor Educational Leadership
Counseling & Educational Leadership will be providing doctorial liaison; Dr. James
Rinehart (10% in-kind), to over see the work of their doctoral students, as well as a
transition evaluator, Charles Hausman (9% project-funded), who will develop a student-
tracking plan that provides longitudinal data for East Kentucky P20. EKU will also be
providing evaluation team member, Dr. Tara Shepperson (project-funded stipend).

Evaluation Consultant, Dr. Judy Kim, will provide project evaluation through a
contractual agreement with MoSU.

Director of Education Recovery (Eastern Region), KDE, Susan Allred will serve as
Academy member, coordinate with District 180 schools, and serve as a systems
consultant (In-kind)

Supplies. Minimal supplies and services necessary for the operation of the program will
be provided by the grant; this will include but will not be limited to the costs associated
with hosting Academy meetings, including meals for participants. Supply costs for
partnering schools will be disbursed by MoSU from agency funding.
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Diagnostic Testing. The Collegiate Learning Assessment (CLA), currently utilized by
public and private colleges and universities throughout the U.S., would be available at the
following prices. Assuming two administrations of the CLA, one administration to 100
first year students and another to the same students two or four years later, would cost
approximately $6,500 per institution. The vendor would administer an assessment
instrument, and would prepare the data for analysis within a testing window for the initial
administration of the CLA, open from August 31-October 30. The vendor, whose mission
aligns well with the purposes of this grant, would compile data and offer cross-sectional
and longitudinal records. Consortium pricing could be negotiated if grant participants
approach the vendor as a consortium of colleges and universities. The vendor of the CLA
is Council for Aid to Education, based in New York City. Contact: Chris Jackson
(http://www.collegiatelearningassessment.org/). Telephone (212-217-0845)

Stipends. Academy members will receive a stipend of $200 per day for their participation
in Academy meetings and Professional Learning Communities, as appropriate.

Reimbursement for teacher substitutes, if needed, will be provided for P12 school
participants who are invited to attend academy and PLC meetings.

Travel. The grant will cover mileage, per diem, and lodging costs for doctoral students,
faculty, staff members, and school leaders to attend the Academy and PLC meetings;
travel of doctoral students performing research and gathering data. This includes all
partnering institutions.

Cost Sharing. All participating institutions will provide resources which will assist in
attaining the project goal. Additionally, MoSU will be providing in-kind time and fringe
benefits in the amount of $47,113. EKU’s in-kind contribution totals $82,887. Kentucky
Department of Education’s in-kind contribution totals $2,000.

F&A costs for MoSU calculated at 49.5% of salaries is also provided as an in-kind
contribution in the amount of $20,118.

The budget detail may be found in Appendix 3.

Timeline (5 points)

1. April 1, 2011 — Project beginning
November 1, 2011 — Initial identification of P20 improvement initiatives
completed
December 1, 2011 — Research assessments completed on improvement initiatives
February 1, 2012 — Evaluation instruments vetted for validity and reliability
April 1, 2012 — Preliminary collection of data completed
May 1, 2012 — Data analysis completed
June 30, 2012 — Continuous improvement model drafted

i

Nk W

10



Appendices

11



Appendix 1
Proposal Collaborators

1. Morehead State University — Cathy Gunn, Dean; David Barnett, Chair Foundational
and Graduate Programs in Education; Carol Christian, MoSU P16 Coordinator and
Coordinator of Teacher Leader MA and EdD programs; Jodi Blackburn, Krista
Barton, & Becky Roach - 21* Century Education Enterprise; Janet Cline, Grants &
Contracts Administrator;

2. Eastern Kentucky University — Bill Phillips, Dean; Kim Naugle, Associate Dean;
Jim Rinehart, Chair — Educational Leadership and Policy Studies; James Bliss,
Associate Professor Educational Leadership; Charles Hausman, Associate Professor
Educational Leadership; Jack Herlihy, Educational Leadership

3. Maysville Community and Technical College — Juston Pate, Chief Academic
Officer; Russell Ward, Director of the Rowan Campus; Jessica Kern, Grant
Development

4. Pikeville College - James Hurley — Vice President; Teresa Lockhart, Director of
Booth Scholarship Program

5. Rowan County Adult Basic Education Program - Dan Connell, MoSU Assistant
Vice President, Adult Education & College Access; Eva Henderson, Coordinator of
Rowan County Adult Learning Center; Connie Spencer-Ackerman, Director — Adult
Education Academy

6. Clay County Adult Education Program — Pat Burchell, Clay County Adult
Education Director.

7. P12 Partners — Mike Armstrong, Superintendent, Lawrence County Schools; Larry
Sparks, Superintendent, Leslie County Schools;

8. KDE District180 Partner - Susan Allred, Director of Educational Recovery for East
Kentucky ,

Organizations that have provided letters of support for this project as participants in the
project’s Academy:

9. Big Sandy Community and Technical College — George Edwards, President
Andrews

10. Ashland Community and Technical College — Janie Kitchen, Dean of Academic
Affairs

11. Berea College — Joe Bagnoli, Dean of Enrollment and Academic Services

12. Kentucky Educational Development Cooperative — Stan Riggs, Executive Director

13. Southeast/South-Central Educational Cooperative — Mark Cleveland, Director

14. Kentucky Christian University — Karen Ford, Dean of Keeran School of Education

15. Union College — Edward D. de Rosset, President

12
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Appendix 3
Assessing Promising Practices (AP2)

Institutional Grant for College Readiness and Placement

Kentucky Council on Postsecondary Education

PERSONNEL

April 1, 2011 - June 30, 2012

Agency

Cathy Gunn - $121,721 x 5% (AY 11/12) - Inkind

David Barnett - $98,779 x 10% (AY 11/12) - Inkind

Jodi Blackburn - $43,560 x 20% (AY 11/12) - Inkind

Carol Christian - $29,524 x 9% (July 2012) - Summer Salary 2,684
Kathryn Polmanteer - $103,000 x 5% (AY 11/12) - Inkind

Undergraduate Research Fellow

($7.25/hr x 15 hrs x 52 wks) - Inkind

TBN, Secretarial Support

$9.53/hr x 5 hrs/wk x 52 wks) 2,478
Total Personnel 5,162
FRINGE BENEFITS
Cathy Gunn - $6,086 x 39%

David Barnett - $9,878 x 39%

Jodi Blackburn - $8,712 x 39%

Carol Christian - $2,684 x 39% 1,047
Kathryn Polmanteer - $5,150 x 39%

TBN - 52,478 x42% 1,041
Total Fringe Benefits 2,087
CONTRACTURAL SERVICES

Eastern Kentucky University 61,177
Judy Kim - Assessment Consultant 5,000
Susan Alred, Education Recovery -

District 180 - $500/day x 4 days)

Total Contractural Services 66,177
SUPPLIES

Materials, supplies, and assessments 11,535
Printing 4,499
Total Supplies 16,034
Stipends

PLC Members - $200/day x 10 days x 25 people 60,000
Reimbursement for teacher substitutes 2,000
Total Stipends 62,000
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MoSU

6,086
9,878
8,712

5,150

35,481

2,374
3,852
3,398

84,887

6,086
9,878
8,712
2,684
5,150

5,655

2,374
3,852
3,398
1,047
2,009
1,041

13,720

144,064
5,000

11,535
4,499

16,034

60,000

2,000

62,000



Kentucky Col

Muleage 98,955 miles @ .44/miles
Meals and Catering

Total Travel

F&A - 49.5% of Salaries

Total

Assessing Promising Practices (AP2)
Institutional Grant for Colleg' Readiness and Placement

condary Education

Aprill, 2011 Llune 30, 2012

43,540
5,000

48,540

200,000

20,118

43,540
5,000

352,119



Internal Budget - EKU Subaward

Assessing Promising Practices (AP2)

Institutional Grant for College Readiness and Placement

Kentucky Council on Postsecondary Education

April 1, 2011 - June 30, 2012

Subaward - EKU Budget

Personnel & Fringe Benefits

EKU Coordinator - Jack Herlihy - 5% of 12 month
Doctoral Student Liaison, James Rinehart -

10% of 12 month contract + FB

Math Transition Evaluator, Charles
Hausman - 1 month summer + FB

Higher Education Student Success
Evaluator, James Bliss - 1 month
summer +FB

Program Evaluator - Tara Shepperson - Stipend
Graduate Assistant - Stipend (agency)

and 6 hrs tuition/semester (inkind)

Total Personnel & Fringe Benefits

Operating Expenses
Hosting Academy - Facilty, Food, Materials for 1(
Support of Math and English transition initiative:

Materials, Assessment Tools

Total Operating Expenses

Travel

Mileage, Lodging, Meals for all participants, faculty, student $

Total Travel

Total Subaward

16

Agency EKU Total

S 6,120 S 6,120

$ 15267 S 15,267
11,024 $ 11,024
10,083 $ 10,083
2,500 $ 2,500
14,569 $ 6,204 $ 20,773
38,177 $ 21,387 $ 59,564
4,000 $ 1,500 $ 5,500

$ 60,000 $ 60,000
6,500 $ 6,500
10,500 $ 61,500 $ 72,000
12,500 $ 12,500
12,500 $ 12,500
61,177 $ 82,887 $ 144,064
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STATE UNIVERSITY®
OFFICE OF THE PRESIDENT 202 HOWELL-MCDOWELL AD. BLDG.
MOREHEAD, KENTUCKY 40351-1689
February 21, 2011 TELEPHONE: 606-783-2022

FAX: 606-783-2216

President Robert L. King
Council on Postsecondary Education
Suite 320, 1024 Capital Center Drive

—Gpastr LIt S

Frankfort, KY 40601
Dear Bob:

I am pleased to lend my enthusiastic support for the CPE Institutional Grant for College
Readiness and Placement — Assessing Promising Practices (AP’) — which addresses a vision
that we share with the Council for ensuring that all Kentuckians will be prepared to succeed in a
global economy. The goal of the project, to develop an effective and efficient system for
identifying, validating, and communicating to all stakeholders the P20 education initiatives in
eastern K'Y, has great potential for educational reform and supports the efforts in place across our
region to meet 2009 Senate Bill 1.

This proposal highlights the kind of deep collaboration that is found among the institutions of
higher education in eastern Kentucky and the P12 community. The fact that every public and
independent college or university, every community college, the educational cooperatives, and
ali aduit education centers found in MSU’s and EKU’s service region are included in the
development of a continuous assessment system for career or college readiness and success in
postsecondary education is indicative of our commitment to each other, to our students, and to
our region.

The authors of the proposal have made clear their vision, that we will collectively across eastern
Kentucky know what initiatives are in place P20 to ensure that all students are career or college
ready and successful if they continue on into postsecondary education, that we know that the
readiness programs are effective, and that we have a continuous assessment system in place in
which all providers are working together to reach the goal of 100% of students in castern
Kentucky career or college ready.

This grant is vital for the citizens of eastern Kentucky and is a great collaborative partnership
between MSU, EKU, and Pikeville College. If I can provide any additional information, please
do not hesitate to contact me.

Most sincerely,

f /
\. /
%g/ ,ﬁe D. Andrews

President

PN
mm&yf > www.moreheadstate.edu

UNBRIDLED SPIRIT wP MSU is an affirmative action, equal opportunity, educational institution.



EASTERN KENTUCKY UNIVERSITY

Serving Kentnckians Smee 1906

Office of the President Coates Box 1A, 107 Coates Building
521 Lancaster Avenue

Richmond, KY 40475-3102

(859) 622-2101 « FAX (859) 622-2196

Jdoug,whitlock@eku.edu

February 17, 2011

Dr. Cathy Gunn

Dean of Education

100 Ginger Hall

Morehead State University
Motehead. K'Y 40351

Dean Guan,

Please accept this letter as evidence of my unqualified support for a collaborative project between
Morehead State University and Fastern Kentucky University with the aim ol developing a
continuous assessment model for college readiness and success. | am confident we can work
together to target this important issue for all of eastern Kentucky. Together. we can improve and
replicate the many iniliatives working to enhance college readiness of P-12 students and increase
the success of students in postsecondary institutions. By critically assessing efforts across the
region, sharing our analysis among stakeholders and using data to drive program improvements,
we will better prepare the students of our combined service regions to succeed, thereby
improving our schools and our communities.

Eastern Kentucky University is fully prepared to do its part to meet the goals ol this project and

assist the region in ensuring that all students leave school ready to be suceessfual in their career or
college. Thank you for providing this opportunity to participate in the grant proposal.

President

Kerttuckiy™

Eastern Kentucky University is an Equal Opportunity / Affirmative Action Emplover and Educational Institution




~ Community & Technical College
HIGIHER EDUCATION BEGINS HERE

Maysville Campus Licking Valley Campus-Cynthiana
1755 US Hwy 68 (859) 234.-8626
Maysville, KY 41056 Rowan Campus-Morehead
Telephone: (606) 759-7141 (606) 783-1538

Fax: (606) 759-7176

Dr. Cathy Gunn

This letter is to express Maysville Community and Technical College’s support for the
Morehead State University’s and Eastern Kentucky University’s proposed grant to develop a
continuous assessment model for student college readiness and success. We believe this
project to be worthwhile for Kentucky and national education initiatives.

We know that student readiness for college or career is a huge issue and that the Kentucky
Department of Education and Council on Postsecondary Education have set goals to
increase students’ college readiness, students’ college success, and the number of Kentucky
residents with undergraduate degrees. My institution/district wants to do its part to
prepare students to meet the goals.

Maysville Community and Technical College would like to be a part of this initiative, where
we will contribute to the development of the continuous assessment system and will be
engaged in discussions around the results on the college readiness of students at our
institution. We understand that we will have an opportunity to discuss how we can
improve college readiness for our students based on the results from the continuous
assessment process.

Thank you for providing this opportunity to participate in the grant proposal.

Sincerely,

e /2@’
Juston C. Pate

Chief Academic Officer

MCTC is an equal opportunity and education institution.

www.maysville. ketes.edu

KENTUHCRY COMMUNITY AND TEFCHNTCAL COLLEGE SYSTEM




Pikeville

COLLEGE

Office of the President
PAUL E. PATTON 147 Sycamore Street
President Pikeville, KY 41501
Governor of Kentucky (606) 218-5261
(1995-2003) Fax: (606) 218-5269

www.pc.edu

February 14, 2011

Dr. Cathy Gunn
Morehead State University
100 Ginger Hall
Morehead, KY 40351

Dear Dr. Gunn:

This letter is to express Pikeville College’s support for the Morehead State University’s
and Eastern Kentucky University’s proposed grant to develop a continuous assessment
model for student college readiness and success. We know that student readiness for
college or career is a huge issue and that the Kentucky Department of Education and
Council on Postsecondary Education have set goals to increase students’ college
readiness, students’ college success, and the number of Kentucky residents with
undergraduate degrees. We want to do our part to prepare students to meet the goals.

Pikeville College wants to be a part of this initiative. We will contribute to the
development of the continuous assessment system and will be engaged in discussions
around the results on the college readiness of students at this institution. We understand
that we will have an opportunity to discuss how we can improve college readiness for our
students based on the results from the continuous assessment process.

Thank you for providing this opportunity to participate in the grant proposal.

1 pl>

Paul E. Patton

President

~AEGI 5
S >N
Changing our world... A one graduate at a time.

‘ PROSPICIAM
| AD MONTES J/&

S
88

N\
}




s

STATE UNIVERSTTY®

THE CENTER FOR ADULT EDUCATION & COLLEGE ACCESS 143 WATERFIELD HALL
MOREHEAD, KENTUCKY 40351
TELEPHONE: 606-783-2005

February 18, 2011 FAX: 606-783-5083

Dr. Cathy Gunn, Dean
College of Education

Morehead State University
Morehead, KY 40351

Dear Dr. Gunn:

The Rowan County Adult Education Center is pleased to be a partner on the Institutional Grant
for College Readiness and Placement project. The goal of the project is directly related to our
goal of preparing our adult students to be college and career ready. By working together we can
develop a continuous assessment model that will be useful to adult education programs
throughout the commonwealth for future years.

As the adult education programs in Kentucky begin to integrate common core standards into the
curriculum, this project will be very valuable. Our adult education center will be a research
venue for this project and work with researchers to identify and assess best practices related to
transitioning adults to successful college students. Our adult education instructors will
participate in “academies” sponsored by the project and assist in the development of a continuous
assessment plan for making adults ready for college and/or entry into careers.

The Rowan County Adult Education Center is committed to be an active partner in this project and
working with you to sustain the project. This project will be a great asset to the Rowan County
Adult Education Center.

@]y’

Dan Connell
Assistant Vice President

c. Eva Henderson

www.moreheadstate.edu
MSU is an affirmative action, equal opportunity, educational institution.
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Clay County Adult Education
50 University Drive
EKU Manchester Campus
Manchester, KY 40962

Phone 606-599-1230 Fax: 606-599-1231

Attention: Dr. Cathy Gunn

Clay County Adult Education will support and participate in Morehead State
University’s and Eastern Kentucky University’s proposed grant to develop a
continuous assessment model for student college readiness and success. We know
that student readiness for college or career is a huge issue and that the Kentucky
Department of Education and Council on Postsecondary Education have set goals to
increase students’ college readiness, students’ college success, and the number of
Kentucky residents with undergraduate degrees. Clay County Adult Education
wants to do its part to prepare students to meet the goals.

Clay County Adult Education wants to be a part of this initiative, where we will
contribute to the development of the continuous assessment system and will be
engaged in discussions around the results on the college readiness of students at my
institution. We understand that we will have an opportunity to discuss how we can
improve college readiness for our students based on the results from the continuous
assessment process.

Thank you for providing Clay County Adult Education this opportunity to participate
in the grant proposal.

Sincerely

L Lot Clospdec .
Pat Burchell, Director

Clay County Adult Educaton



LCS

Lawrence County Schools

Mike Armstrong

Superintendent

Phone (606) 638-9671 50 Bulldog Lane
Fax (606) 638-0128 Louisa, KY 41230

February 10, 2011

Cathy Gunn, Ph.D.

Dean, College of Education
100 GH

Morehead State University
Morehead, Kentucky 40351

Dear Dean Gunn:

| am pleased to write this letter of support regarding your grant proposal “Assessing
Promising Practices (AP?).” | am particularly gratified to acknowledge that Lawrence
County Schools will serve as a laboratory site for this project.

Our professional learning communities (PLCs) are proving to be a vital component of
the district's turn-around efforts. | am confident that we can all benefit from both the
active participation and the opportunity to analyze the effort and outcomes as the grant
allows for. Ultimately, increasing student success is the key piece of this work. 1look
forward to seeing Lawrence County Schools play a promising role in seeing the work of
this grant benefit students and teachers!

Respectfylly,

Mike Armstrong, Superintendent
Lawrence County Schools

The Lawrence County Board of Education does not discriminate on the basis of race, color, national origin, age, religion, marital status,
sex, or handicap in employment, educational programs, or activities as set forth in Title IX, Title VI, Section 504,



soomamis LESLIE COUNTY BOARD OF EDUCATION

TATE BEGLEY LARRY SPARKS, SUPERINTENDENT BOARD MEMBERS
DAVID LEWIS \ LONNIE NAPIER - CHAIRPERSON
KERMIT COUCH RUSSELL BROCK * VICE CHAIRPERSON

P. O. BOX 949 -HYDEN, KENTUCKY 41749 -PHONE: (606) 672-2397 -FAX (606) 672-4224

Dr. Cathy Gunn

Morehead State University
100 Ginger Hall
Morehead, KY 40351

Dear Dr.. Gunn

This Letter is to express the Leslie County School District’s support for the Morehead
State University’s and Eastern Kentucky University’s proposed grant to develop a
continuous assessment model for student college readiness and success. We know
that student readiness for college or career is a huge issue and that the Kentucky
Department of Education and Council on Postsecondary Education have set goals to
increase students’ college readiness, students’ college success, and the number of
Kentucky residents with undergraduate degrees. The Leslie County School District
wants to do its part to prepare students to meet the goals.

My institution wants to be part of this initiative, where we will contribute to the
development of the continuous assessment system and will be engaged in discussions
around the results on the college readiness of students at my institution. We
understand that we will have an opportunity to discuss how we can improve college
readiness for our students based on the results from the continuous assessment
process.

Thank you for providing this opportunity to participate in the grant proposal.

Larw Sparks g\?

Superintendent
Leslie County Schools

Slncerely,

EQUAL EMPLOYMENT AND EDUCATIONAL OPPORTUNITIES



Office of the President
One Bert T. Combs Drive
Prestonsburg, KY 41653
Telephone: (606) 886-7332
Website: bigsandy.kctcs.edu

February 15, 2011

Cathy Gunn, PhD

Dean

College of Education
Morehead State University
Morehead, KY 40351

Dear Dr. Gunn:

This letter is to express Big Sandy Community and Technical College’s support for the Morehead
State University’s and Eastern Kentucky University’s proposed grant to develop a continuous
assessment model for student college readiness and success. We know that student readiness
for college or career is a huge issue and that the Kentucky Department of Education and Council
on Postsecondary Education has set goals to increase students’ college readiness, students’
college success, and the number of Kentucky residents with undergraduate degrees. Big Sandy
Community and Technical College wants to do its part to prepare students to meet the goals.

Our College wants to be a part of this initiative, where we will contribute to the development of
the continuous assessment system and will be engaged in discussion around the results on the
college readiness of students at my institution. We understand that we have an opportunity to
discuss how we can improve college readiness for our students based on the results from the
continuous assessment process.

Thank you for providing this opportunity to participate in the grant proposal. If you need any
additional information please let me know.

Sincerely,
George D. Edwards
President

= a
Big Sandy

Community & Technical Cellege
KCTCS is an equal opportunity | and education i HIGHER EDUCATION BEGINS HERE

KENTUCKY COMMUNITY & TECHNICAL COLLEGE SYSTEM
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Office of the President
1400 College Drive
Ashland, KY 41101
Telephone: (606)-32G-2043
Fax: (606) 326-2185
ashland ketcs.edu

February 23,2011

Cathy Gunn, Ph.D.

Dean, College of Education
Morehead State University
Morehead, KY 40351

Dr. Gunn:

This letter is to express my institution’s support for the Morehead State University’s and
Eastern Kentucky University's proposed grant to develop a continuous assessment model
for student college readiness and success. We know that student readiness for college or
career is a huge issue and that the Kentucky Department of Education and Council on
Postsecondary Education have set goals to increase students’ college readiness, students’
college success, and the number of Kentucky residents with undergraduate degrees.
Ashland Community and Technical College wants to be an integral partner in preparing
students to meet the established college and career readiness goals.

We look forward to being a part of this initiative, where we will contribute to the
development of the continuous assessment system and will be engaged in discussions
around the results on the college readiness of students coming to our college. We
understand that we will have an opportunity to discuss how we can improve college
readiness for our students based on the results from the continuous assessment process.

Thank you for the opportunity to join our colleagues in participating in the grant proposal.

Sincerely,
(ol
vy
Greg AdK
President and CEQ

P & . N X CommunIU&Tuhﬂllm‘CUlkzt'.___ i bt
} KCTCS I 2 publicly suppontad, aqual apportunity anployes and " i3 ] HIGHER FLIUCATION RGIN 115R% “iiel

KEN Hl( KY C L)!\\I\/HJNIT\ e TECHNIC /\L C( )LLLLJL \\ STEM




wAS MAp
o £O,<~

[
OLLEGE f Office of the Academic Vice President

(@]
go >

R CPO 2204

% Y o/>}> Berea, KY 40404
b’ig 33'\5 Phone: 859.985.3487

H1 40 Fax: 859.985.3637

February 16, 2011

Dr. Cathy Gunn

100 Ginger Hall

Morehead State University
Morehead, KY 40351

Dear Dr. Gunn:

This letter is to express Berea College’s support for the Continuous Assessment for
College Readiness and Success model which Morehead State University and Eastern
Kentucky University have recently proposed. We know that student readiness for
postsecondary education or a career is essential and we support the goals established by
the Kentucky Department of Education and the Council on Postsecondary Education to
increase among the Commonwealth’s students college readiness and success, as well as the
overall number of Kentucky residents with undergraduate degrees. Berea College wants to
do its part to prepare students to meet these goals.

Consequently, Berea would like to participate in this initiative. Upon receipt of
funding, representatives of Berea College will work with officials at Morehead State
University and Eastern Kentucky University to outline specific ways that Berea will be
engaged. Our intention is to contribute to the development of the continuous assessment
system and discussions surrounding the results on the college readiness assessment of
students at Berea.

Thank you for providing this opportunity to participate in the grant proposal. We
eagerly await further information regarding this opportunity.

Sincerely,

D¥an(of Enrollment and Academic Services

Investing in Lives of Great Promise



Kentucky
Educational
Development
Corporation

A

KEDC

CHAIRWOMAN
Linda Hatter

CHAIRMAN - ELECT
Steve Trimble

PAST CHAIRMAN
Larry Hammond

EXECUTIVE DIRECTOR
Stan Riggs

KEDC MEMBERS
Ashland Independent
Ashland Com Tech College
Augusta Independent
Barbourville Independent
Bath County

Bell County

Berea Independent

Boyd County

Burgin Independent
Campbellsville Independent
Carter County

Casey County

Clark County

Clay County

Corbin Independent
Dayton Independent
East Bernstadt Independent
Eastern Kentucky University
Elliott County

Estill County

Fairview Independent
Fayette County

Fleming County

Floyd County

Garrard County

Greenup County

Harlan Independent
Harrison County
Jackson County

Jenkins Independent
Johnson County

Knott County

Knox County

Laurel County

Lawrence County

Leslie County

Letcher County

Lewis County

Lincoln County

Logan County

Madison County
Magoffin County

Marion County

Martin County

Mason County

McCreary County
Menifee County

Mercer County
Middlesboro Independent
Monticello Independent
Morehead State University
Morgan County

Neison County
Paintsville Independent
Perry County

Pikeville College

Pike County

Pineville Independent
Powell County

Pulaski County

Raceland Independent
Robertson County
Rockcastle County
Rowan County

Russell County

Russell Independent
Science Hill Independent
Somerset Independent
University of Kentucky
Wayne County

Whitley County
Williamsburg Independent
Wolfe County

Dr. Cathy Gunn:

This letter is to express the Kentucky Educational Development Corporation’s (KEDC)
support for the Morehead State University’s and Eastern Kentucky University’s
proposed grant to develop a continuous assessment model for student college readiness
and success. We know that student readiness for college or career is a huge issue and
that the Kentucky Department of Education and Council on Postsecondary Education
have set goals to increase students’ college readiness, students’ college success, and the
number of Kentucky residents with undergraduate degrees. KEDC would like to do its
part to prepare students to meet the goals.

KEDC would like to partner on this initiative, where we will contribute to the
development of the continuous assessment system and will be engaged in discussions
around the results on the college readiness of students in Kentucky. We understand
that we will have an opportunity to discuss how we can improve college readiness for
our students based on the results from the continuous assessment process.

Thank you for providing this opportunity for KEDC to participate in the grant proposal.

Sincerely,

:/’ : -~ 7

[

Mr. Stan Riggs, Exec«ﬁi(}’e Director
KEDC
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904 Rose Road - Ashland, KY 41102-7104 - (606) 928-0205 + FAX (606) 928-3785 « www.kedc.org



EASTERN KENTUCKY UNIVERSITY

Serving Kentuckians Since 1906

College of Education
213 Bert Combs Classroom Building
521 Lancaster Avenue
Richmond, Kentucky 40475-3102

SouthEast/SouthCentral Educational Cooperative
P-12 School Partnerships
Mark Cleveland, Director

i i SOUTHEAST/SOUTH-CENTRAL
.kSIa rahl Ev;(r;s,l:\ B dH C ollzﬁoratlve.ﬂciordgator EDUCATIONAL COOPERATIVE (859) 622-2581 Fax: (859) 622-6374
mark.cleveland@eku.edu; sarah.cvans(@cku.edu A Keystornme For Bducation Excetferie” www.coe.eku.edu/Field Services

February 11, 2011

Dr. David Barnett
Morehead State University
503 Ginger Hall
Morehead, KY 40351

Dear David,

Please accept this letter as support from the Southeast/South-Central Educational Cooperative (SESC) for the
Morehead State University’s and Eastern Kentucky University’s proposed grant to develop a continuous
assessment model for student college readiness and success. As we are both former district superintendents, we
know the importance of student readiness for college and/or career education. Recently I listened to Gene
Wilhoite, former Commissioner of the Kentucky Department of Education and currently the Executive Director of
the Chief State School Officers’ Organization, address this very issue with all of the superintendents in the
Commonwealth. Gene’s prognostication was that 100% of Kentucky’s high school graduates must leave high
school for college or career. As you are aware, the Kentucky Department of Education and the Council on
Postsecondary Education have set goals to increase student’s college readiness, student’s college success, and the
number of Kentucky residents who have obtained undergraduate degrees. The SESC wants to be a viable partner
with both Morehead and EKU to prepare students to meet these goals.

Representing twenty-seven Kentucky school districts, we have a unique platform that can be used to enhance this
partnership. Not only does this grant opportunity make sense for both Morehead and EKU, but it certainly is part
of the mission of the SESC. We would be neglectful of our school districts if we did not contribute to the
development of a continuous assessment model or. Likewise, we intend to engage in discussions around the
results on the college readiness of students in our service area. We anticipate a partnership with Morehead and
EKU that will foster discussion on how we can improve college and career readiness for the 76,000+ students in
our service area based upon the results from the continuous assessment process.

Thank you for providing this opportunity to participate in the grant proposal. I believe it to be advantageous for
the students of the Commonwealth to quit pointing fingers and to join hands to help prepare students to meet their

goals.
Respectfully,
Mark Ws-Cleveland, Director

SESC Cooperative
EKU P-12 Partnerships

Eastern Kentucky University is an Equal Opportunity/Affirmative Action Employer and Education Institution



FEB-26-2011 88:57A FROM:KEERAN SCHOOL OF EDU 6B64743219 TO:B8292315716B67835829 P.2

Kentucky Christian University

100 Academic Parkway « Grayson, Kentucky 41143-2205 « 6056-474-3000 - www.kou.adu

This letter is to express my institution’s/district’s support for the Morehead State
University’s and Eastern Kentucky University’s proposed grant to develop a continuous
assessment model for student college readiness and success. We know that student
readiness for college or career is a huge issue and that the Kentucky Department of
Education and Council on Postsecondary Education have set goals to increase students’
college readiness, students’ college success, and the number of Kentucky residents with
undergraduate degrees. My institution/district wants to do its part to prepare students to
meet the goals.

My institution wants to be a part of this initiative, where we will contribute to the
development of the continuous assessment system and will be engaged in discussions
around the results on the college readiness of students at my institution. We understand
that we will have an opportunity to discuss how we can improve college readiness for our
students based on the results from the continuous assessment process.

1Zn.k you for providing this opportunity to participate in the grant proposal.

Mq—w\_d&-—

Karen Sue Ford, Ph.D.
Dean of Keeran School of Education
Kentucky Christian University



UNION COLLEGE

KENTUCKY'S FIRST COLLEGE IN THE MOUNTAINS

310 College Street
Barbourville, KY 40906-1499

Office of the President

February 23, 2011

Dr. Cathy Gunn
Morehead State University
100 Ginger Hall
Morehead, IL 40351

Dear Dr. Gunn:

Dr. Jack Herlihy has forwarded an invitation on behalf of Eastern Kentucky University and
Morehead State University for Union College to partner with them and other higher education
institutions in Kentucky in the development of a continuous assessment model and pilot study for
college readiness and success. Please permit this letter to serve as Union College’s statement of
support for the proposed grant. We know that student readiness for college and career is a major
issue and that the Kentucky Department of Education and Council on Postsecondary Education
have set goals to increase college student readiness, college student success, and the number of
Kentucky residents with undergraduate degrees. Union College wishes to do its part to prepare
students to meet these goals and be successful.

Union College is interested in participating in this initiative, where we will contribute to the
development of the continuous assessment system and will be engaged in discussions around the

results on the college readiness of students at our institution.

Thank you for allowing Union College the opportunity to participate in the grant proposal.

Sincerely,

Edward D. de Rosset
President

pc:  Dr. Jack Herlihy
Eastern Kentucky University

Central Number 606-546-4151 » www.unionky.edu
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Campaign Finance Law Compliance



Solicitation #:

REQUIRED AFFIDAVIT FOR BIDDERS OR OFFERORS

A. In accordance with the provisions of KRS 45A.110 and KRS 45A.115, each bidder or
offeror shall swear or affirm under penalty of perjury that:

(1) neither the bidder or offeror as defined in KRS 45A.070(6), nor the entity which
he/she represents, has knowingly violated any provisions of the campaign finance
laws of the Commonwealth of Kentucky, and

(2) the award of a contract to the bidder or offeror or the entity which he/she represents
will not violate any provisions of the campaign finance laws of the Commonwealth.

B. | also hereby swear and affirm under penalty of perjury that the entity bidding is properly
authorized under the laws of the Commonwealth of Kentucky to conduct business in this
state; is duly registered with the Kentucky Secretary of State to the extent required by
Kentucky law; and will remain in good standing to do business in the Commonwealth of
Kentucky for the duration of any contract awarded.

C. | hereby swear and affirm under penalty of perjury that the entity bidding is not
delinquent on any state taxes or fees owed to the Commonwealth of Kentucky and will
remain in good standing for the duration of any contract awarded.

| have fully informed myself regarding the accuracy of the statements made above.

Aol dbocflg Kovla bhghes

SIGNATURE 0 Printed Name 9
Provest * VP Cor Mooolimie Afus Q- 2R\
Title Date

Company Name Move oo Rak \Lm‘vus{%‘j
Address 150 \Amvivim\u Bhval.

Move heod, Ku Y0351
Subscribed and sworn to before me by/ffm/ M W

(Affiant) ¢ (Title)

of 777MM /@ZM this A5 day of 7%&«»} , 20//

‘(Company Name)

Anse.

Notary Public  JZp %X %953

[seal of notary] My commission expires: d‘zjmj /3 2&/}/
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